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I.BCTYN I. INTRODUCTION
MeTol Ui€el NOMITUKM € OKpecnuTu The purpose of this policy is to outline
KMOYOBI  MPUHUMNW, HOPMU, CTaHOapTw, the key principles, norms, and standards

SAKUMWN KEpPYKTbCA Yy CBOIN pobOoTi BCi
npauiBHukn Ta naptHepu BNATOAIMHOI
OPrAHI3ALII "®OHA PO3BUTKY
MDKHAPOLHOI CMIBNPALI" ("ICDF" a6o
"®oHA) 3 nNUTaHb reHAepHoOl  PiBHOCTI,
NIATPUMKN PiIBHOMAHITHOCTI Ta
iHKIMO3UBHOT JOCTYMNHOCTI.

1.1. ICDF cnpsimoBye 3ycunnga Ha
JOCSITHEHHS reHgepHoi  piBHOCTI  Ta
iHKMO3MBHOI  JOCTYMHOCTI 9K BCepeauHi
doHay TaK i y CBOIN AiANbHOCTI HA330BHI
(nporpamax Ta npoektax) B TOMY 4uCHi
LLUNAXOM YCYHEHHS reHOepHNX HepiBHOCTEN,
NigTPUMKN PiI3HOMaHITHOCTI Ta
3abesnedeHHss piBHOro AOCTyny, y4vacTi Ta
MOXITMBOCTEN NS BCiX NMoaen.

1.2.  Usa nonitmka NOLWWMPIETLCA Ha
BCi acnekTu aianbHOCTI Ta B3aemogii PoHay,

BKMOYatoumM  nigbip nepconany, Biabip
napTHepiB., HaaHHSA Joromoru
G6eHediyiapam, HagaHHS nocnyr i

3any4veHHs 3aLlikaBreHUX CTOpPIH.
1.3.  OCHOBHMMU LINAMU NONITUKN €:

1.3.1. cnpusiHHA reHAepHin piBHOCTI B
po6orTi ICDF;
1.3.2. CNPUSIHHA  Pi3HOMAaHITHOCTI

Ta couianbHOI cnpaBeasiMBOCTiI
YCYHEeHHSA 6ap’epiB;

1.3.3. 6opoTbbn 3i cTrepeoTMnamu
Ta BWXOBaHHA  KynbTypu nosBarnm i
NPUHaNeXHocTi;

1.3.4. nobygoBu cninbHOTU, B KN
noTpebu BCix Noaen 3a00BOSTbHAIOTLCS.

LLJTAXOM

that guide the work of all employees and

partners of the CHARITY
ORGANIZATION "INTERNATIONAL
COOPERATION DEVELOPMENT

FUND" ("ICDF" or 'the Fund') on gender
equality, support for diversity and
inclusive accessibility.

1.1. ICDF aims to achieve gender
equality and inclusive accessibility both
internally at the Fund and in its external

activities  (programs and  projects),
including by  eliminating gender
inequalities, supporting diversity, and

ensuring equal access, participation, and
opportunities for all people.

1.2 This policy applies to all aspects
of the Fund's activities and interactions,
including recruitment, partner selection,
beneficiary assistance, service provision,
and stakeholder engagement.

1.3. The main objectives of the
policy are:

1.3.1.  promoting gender equality in
the work of ICDF;

1.3.2. promoting diversity and social
justice by removing barriers;

1.3.3. combating stereotypes and
fostering a culture of respect and
inclusion;

1.3.4. building a community in which
the needs of all people are met.
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1.3.5. 3abe3neyeHHs cnpaBeannBoro
AO0CTyny A0 pecypciB, MOXITMBOCTEN i Npas,
He3anexHo Bi4 reHOEepPHO! iAEeHTUYHOCTI,
BionorivHol crarti un ceKkcyarnbHol
opieHTauil.

1.4. ICDF vy reHgepHux  Ta
iHKIMIO3UBHUX MUTAHHSAX CTaBUTb 3a METY,
wob yci nporpamn PoHOy OOHAKOBOK
MIipOKO MPUHOCUNM KOPUCTb YOsoBiKaM Ta
XiHKaM, 3 ypaxyBaHHAM iX BiOMiHHUX
notpeb.

Il. OCHOBHI NMOHATTA

2.1. TeHpepHa pIiBHICTb - UEe piBHiI
npasa, BigNOBIgANbHOCTI Ta MOXMNBOCTI
[OrA XKiHOK Ta YOs10BiKiB, AiBYaT Ta XJ10ML,iB.

2.2. FeHpepHa cnpaBegnuBicTb
- crnpaBegnuBe CTaBMNEHHA A0 XIHOK Ta
YOIOBIKIB BigNOBIAHO A0 iX NOoTpeo.

2.3. IHKnO3uMBHaA AOCTYMNHICTb -
CTBOPEHHA YMOB 4S8 MOBHOUIHHOIO
PO3BUTKY KOXHOI MOOUHKU, HE3anexHo Big
TI MOXNMBOCTEWN.

2.4. PiBHicTb -
CTaBNEeHHA 0o BCiX
npauiBHUKIB, BOJIOHETPIB,
doHgy B npoueci gisnbHocTi  6e3
AVUCKpUMIHAaLii Ha nigcrtasBi  €THIYHOI
NPUHaNEXHOCTi, cTaTi, MNOoNiTUYHUX abo
penirinviix ynogobaHb, CTaHy 340pOoB's,
BiKy, CeKkcyanbHOi opieHTauii abo iHLWMX

cnpaBseasnivee
beHediuiapis,
napTHepiB

XapaKTEPUCTUK.
2.5. IHKNtO3inA - 3abe3neYyeHHs
NMOBHOL|IHHOT y4acTi OeHediuiapis,

npauiBHUKIB, BONOHETPIB, napTHepiB PoHay
B Mporpamax Ta MpoeKTax, 3 ypaxyBaHHAM
IXHIX YHiKanbHMX NoTpeb Ta MOXITMBOCTEWN.

. 3ArAJNbHI Nigxoauny
FrEHOEPHUX TA IHKITIO3UBHUX
MATAHHAX.

3.1. ICDF nparHe 3abe3neunTtn piBHi
MOXIMBOCTI ANA N0Oaen He3anexHo Bif
reHgepy, crati, cekcyarnbHol opieHTauil,
couianbHO-eKOHOMIYHOrO craTtycy,
iHBanigHocTi, Wwob yci nporpamu, nocnyru Ta
3axoam 6ynu gOCTyNnHUMK NS BCiX.

3.2. ICDF peknapye 4ecHi npouecu
Hammy, NONITUKY NpoCcyBaHHA no cnyxb6i Ta

1.3.5. ensuring fair access to
resources, opportunities, and rights,
regardless of gender identity, biological
sex, or sexual orientation.

1.4. ICDF gender and inclusion
approach ensures that all of the Fund's
programs benefit men and women
equally, taking into account their distinct
needs.

Il. BASIC CONCEPTS

2.1. Gender equality is equal
rights, responsibilities, and opportunities
for women and men, girls and boys.

2.2. Gender justice is the fair
treatment of women and men according
to their needs.

2.3. Inclusive accessibility means
creating conditions that enable the full
development of every person, regardless
of their capabilities.

2.4. Equality fair treatment of all
beneficiaries, employees, volunteers, and
partners of the Fund during its activities
without discrimination based on ethnicity,
gender, political or religious preferences,
health status, age, sexual orientation, or
other characteristics.

2.5. Inclusion ensuring the full
participation of the Fund's beneficiaries,
employees, volunteers, and partners in
programs and projects, considering their
unique needs and capabilities.

lll. GENERAL APPROACHES TO
GENDER AND INCLUSION ISSUES.

3.1. ICDF strives to ensure equal
opportunities for all individuals,
regardless of gender, sex, sexual
orientation, social-economic status, or
disability, and to make all programs,
services, and activities accessible.

3.2. ICDF maintains fair recruitment
processes and promotion policies and
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OOCTYN OO MOXIMBOCTEN HaBYaHHA |
po3BUTKY ©e3 gucKkpuMiHauii 3a 6yab-aKoro
O3HaKol0.

3.3. ICDF akTuBHO cripusie nigepcrey
Ta y4acTi XIHOK Ha BCix piBHAX opraHisauii i
3a0X04y€ NapTHepIB, a Takox Bepe yyacTb y
agBoKauil  ana  nNpocyBaHHA  reHaepHol
PIBHOCTI Ta nNpaB >XIHOK Ha MicLeBOMY,
HauioHanNbHOMY Ta MbKHaApPO4HOMY PiBHSX.

3.4.CtaHaapTV [OCTYNHOCTI:
3.4.1. ICDF nparHe goTtpumyBsaTucsA

CTaHOapTiB Ta  KepiBHMX  MPUHUMNIB
AOCTYMHOCTI, wob 3abesneuntun
iHKIMIO3UBHICTb CBOIX NPUMILLEHDb,

KOMYHiKauin Ta umdpoBux nnatgopm Ans
nogen 3 iHBanigHicTio. Lle Bknovae B cebe
CTBOPEHHA (3@ TEeXHI4YHOI MOXIMBOCTI)
OOCTYMHUX BXOAiB, NaHgyciB, nigTiB Yy
NPUMILLEHHAX, a TaKoX MNPOMNOHYBaHHSA
anbTepHaTUBHUX dhopmarTiB A NMMCbMOBUX
mMaTepianie Ta 3abesnedyeHHss CyMICHOCTI 3
JOMOMDKHUMW TEXHOMOoriaMm Ansa OoHnawnH-
KOHTEHTY.

3.5.Mporpamu nigTpUMKM:

3.5.1.1CDF po3spobnse, snpoBagxye
Ta peanisye reHaepHi Ta  iHKNIO3UBHI
nporpamn,  3axoan, SKi  BPaxoBYKOTb
YHiKanbHi noTpebn Ta npiopuTeTn pPI3HUX
OeHediujiapis.

3.5.2. Taka DiANbHICTb
nepenbavae KOHCynbTauii i3 3auikaBneHnmm
CTOPOHaMu, NpPOBEAEHHSA OUiHKM noTpeb i
aganTtauito ctparerin gianbHocti ®oHay 3
ypaxyBaHHAM uux noTtpeo.

3.6.HaB4YaHH#A Ta

noTeHuiany:
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provides opportunities for training and
development without discrimination.

3.3. ICDF actively promotes women's

leadership and participation at all
organizational levels, encourages
partners, and advocates for gender

equality and women's rights at the local,
national, and international levels.

3.4. Accessibility standards:

3.4.1 ICDF is committed to adhering
to accessibility standards and guidelines
to ensure that its premises,
communications, and digital platforms are
inclusive of people with disabilities. This
includes creation (if technically possible)
accessible entrances, ramps, lifts, and
signage on physical premises, offering
alternative formats for written materials,
and ensuring compatibility with assistive
technology for online content.

3.5. Support programs:

3.5.1. ICDF develops, implements,
and promotes gender and inclusive
programs and activities, considering

different beneficiaries' unique needs and

priorities.
3.5.2. Such activities include
consultations with stakeholders,

conducting needs assessments, and
adapting the Fund's strategies to meet
these needs.

3.6. Training and
building:

capacity
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3.6.1. ICDF iHBecTye B HaB4YaHHs Ta
iHiLiaTMBM 3 nigBULIEHHA O0B6i3HAHOCTI Mpo
PO3BUTOK KynbTypu 3anyyeHHs,
Pi3HOMaHITHOCTi, e(EKTUBHOIO BUPILLEHHS
npobnem, €Ki NoB’A3aHi i3 reHaepHo
YyTNMBUM NigXO0O0M, OOCTYMNHOCTI - cepen
CBOIX NpauUiBHUKIB, BOMOHTEPIB, NapTHepiB
Ta 3auikaBnNeHuX CTOPIH.

3.6.2. Uinigxogmn BkntovatoTb B cebe

HaBYaHHS, 3abe3nevyeHHs TEXHIYHOI
NiATPUMKN Ta KOHCynbTauil ans
BNPOBaKEHHS npuHUMNiB reHaepHol

PIBHOCTI, iHKITHO3UBHOCTI, [OOCTYMNHOCTI Ta
Pi3HOMaHITHOCTi.

3.7. BbopoTbba 3 gucCKpMMiHauicto
Ta reHAepPHUM HACUITbCTBOM

3.7.1. ICDF BnpoBagxye 3axoan ons
3anobiraHHA Ta pearyBaHHS Ha reHgepHe
HacUNbCTBO B paMKax CBOEI AiANbHOCTI Ta B
roomagax, pge 6e3nocepedHbO npautoe
®oHg abo yepes napTtHepi. Lle Bknovae
CTBOPEHHA Ta NigTpUMKy  Ge3neyvHux
NPOCTOPIB, HaZaHHA nocnyr NigTPUMKKN Ta
niaBMWeHHs  0BiI3HAHOCTI MNP0 OCHOBHI
NPUYMHM Ta HacnigKM HacuUnbCTBa.

3.7.2. ICDF goTpymyeTbCs MOMiTUKK
HYIbOBOI TEeprnMMOCTi Ao
ANCKpMMIHaUil, nepecnigyBaHb Ta iHLWMX
dhopm ynepesKeHOro CTaBfeHHS Yn NPosiBiB
CTEPEOTUNHOIO MUCHIEHHS.

3.8. MoHiTopwuHr,
3BOPOTHIN 3B’A30K

3.8.1. ICDF 36bupae 4epe3 OOCTYmMHi
KaHanu gnga 3BOPOTHLOrO 3B’A3KY BiAryku Big
GeHediliapiB, npauiBHUKIB, NapTHepiIB,
BOSIOHTEPIB Ta IHWMX 3auikaBNeHNX CTOPIH,
o6 NOCTIMHO NOKpaLLyBaTW CBOK NPaKTUKY
3anyyeHHs Ta 4OCTYMNHOCTI.

3.8.2. ICDF BKIlOMaE  reHaepHo
YyTNAMBI MOKA3HWKM Ta MEeTOAosoril y CBOI
CUCTEMW MOHITOPUHIY Ta OLIHKM AN aHani3y
Pi3HOro BMSIMBY CBOIX NPOrpam Ha pi3Hi ctarTi
Ta reHgepu.

OouiHKa Ta

3.8. MoHiTopwuHr, ouiHKa Ta
3BOPOTHIN 3B’A30K

3.8.1. ICDF 36bupae 4epe3 OOCTYmMHi
KaHanu gnga 3BOPOTHLOrO 3B’A3KY BiAryku Big

OGeHediuiapiB, npauiBHUKIB,  NapTHepiIB,

3.6.1. ICDF invests in training and
initiatives to raise awareness among its
employees, volunteers, partners, and
stakeholders of developing a culture of
inclusion, diversity, effective problem
solving related to a gender-sensitive
approach, and accessibility.

3.6.2. These approaches include
training, technical support, and
consultations to implement the principles
of gender equality, inclusiveness,
accessibility, and diversity.

3.7. Combating discrimination
and gender-based violence

3.7.1. ICDF implements measures to
prevent and respond to gender-based
violence in its activities and the
communities where it works directly or
through its partners. This includes
creating and supporting safe spaces,
providing support services, and raising
awareness about the root causes and
consequences of violence.

3.7.2. ICDF adheres to a zero-
tolerance policy against discrimination,
harassment, and other forms of bias or
prejudice.

3.8. Monitoring, evaluation,
and feedback

3.8.1. ICDF collects feedback from
beneficiaries, staff, partners, volunteers,
and other stakeholders  through
accessible feedback channels to
continuously improve its inclusion and
accessibility practices.

3.8.2. ICDF includes gender-
sensitive indicators and methodologies in
its monitoring and evaluation systems to
assess the differential impact of its
programs on different sexes and genders.

3.8. Monitoring, evaluation,
and feedback

3.8.1. ICDF collects feedback from
beneficiaries, staff, partners, volunteers,
and other  stakeholders  through
accessible  feedback channels to
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BOJSIOHTEPIB Ta IHWMX 3auUikaBNeHNX CTOPIH,
Wwo6 NOCTIMHO NOKpaLLyBaTW CBOK NPaKTUKY
3anyyeHHs Ta 4OCTYMNHOCTI.

3.8.2. ICDF BKIlOMAaE  reHaepHo
YyTNAMBI MOKA3HWKM Ta MEeTOAOsoril y CBOI
CUCTEMWN MOHITOPUHIY Ta OLIHKM AN aHani3y
Pi3HOro BMIMBY CBOIX NPOrpam Ha pi3Hi ctari
Ta reHgepu.

3.9.MocTinHe BAOCKOHAarEeHHs:

3.9.1. ICDF perynsapHo nepernsgae
Ta OUIHIOE CBOI MOMITUKK, MpPaKTUKM Ta
pesynbtatm  poboTn  WOAO0  reHOepHOI
PIBHOCTI Ta iHKIMO3MBHOI AOCTYMHOCTI, W06
OLHUTX MpPOrpec, BU3HaA4YUTU cdepun AN
BOCKOHanNeHHs Ta 3abesneunTtun
NiA3BITHICTb, WO J03BONAE aganTyBaTnca 4O
notpeb i BUKNMKIB, @ TaKOX 3anuwaTtucs
YyyMHMM o cBoOiXx  GeHediuiapiB i
3auikaBneHnx CTOpIH.

3.9.2. ICDF cniBnpauto€e 3 iHWUMMK
opraHizauisMun, OepXaBHUMM YyCTaHOBaMu
Ta iHiYiaTMBHUMKU rpynaMmn Onsa CNpUsHHA

PO3BUTKY Ta MOLIMPEHHA  iHKITHO3UBHOIO
nigxony, reHOepHOl PiBHOCTI Ta
AOCTYMNHOCTI Ha MicLLeBOMY,

HauUioHanNbHOMY Ta MiXKHapPOAHOMY PIBHSX.

IV.NPOLIEAYPA 3AXUCTY
FrEHOEPHOI PIBHOCTI TA
IHKITFO3UBHOI JOCTYMHOCTI.

4.1.Mpoueanypa 3axucty BKIIKOYaE
IHCTPYKUIT Ta npoOTOKONW, SAKUX  Cnif
AoTpuMmyBaTUCA Mig 4Yac pearyBaHHA Ha
npobnemu, ckaprm abo  iHUMOEHTW, WO
noB’a3aHi i3 nopyweHHsam [lonitukn y
nporpamax i gianosHocTi ICDF.

YKPAIHA
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continuously improve its inclusion and
accessibility practices.

3.8.2. ICDF includes gender-
sensitive indicators and methodologies in
its monitoring and evaluation systems to
assess the differential impact of its
programs on different sexes and genders.

3.9. Continuous improvement:

3.9.1. ICDF regularly reviews and
evaluates its gender equality and
inclusive accessibility policies, practices,
and performance to assess progress,
identify areas for improvement, and
ensure accountability that enables it to
adapt to changing needs and challenges
and remain responsive to its beneficiaries
and stakeholders.

3.9.2. ICDF cooperates with other
organizations, government agencies, and
initiative groups to promote inclusiveness,
gender equality, and accessibility at the
local, national, and international levels.

IV. PROCEDURE FOR PROTECTING
GENDER EQUALITY AND INCLUSIVE
ACCESSIBILITY.

4.1. The protection procedure
includes instructions and protocols that
must be followed when responding to
issues, complaints, or incidents related to
violations of the Policy in ICDF programs
and activities.
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4.2. Mpouenypa cnpsmMoBaHa Ha
3abesneyveHHs Gesnekn, rigHOCTi  Ta
Onarononyyys BCiX JNOAEN, a TakoX Ha
NiATPUMKY nparHeHb ®oHay cnpuaTn
CTBOPEHHIO iHKIO3MBHOIO Ta [OCTYMHOro
cycninbcTBa.

4.3. Lls npouenypa CTOCYETbCA BCiX
npauiBHUKIB,  BOJIOHTEPIB, MNapTHepiB i
3auikaBneHux CTOpiH, 3any4yeHnx 4o nporpam
i pianbHocTti ICDF. BoHa oxonnwe Husky
npobnem, BKMYaoum, ane He 06MeXy4mnchb,
AVCKpUMiHauito, nepecnigyBaHHs,
nepewkoan Ans  OOCTyny, 3  SKUMMU
CTUKaKTbLCA Pi3Hi KaTeropii nogemn.

4.4. [etanbHuUh nopagoK po3rnsagy
cKapr Ha nopyLeHHsa NoniTukn BUkNageHo B
[HCTPYKUiT 3 po3rnsgy ckapr, sika TakoX
BM3Ha4Yae nodanblui Aii nicns 3aBeplUeHHS
po3arnsay Ta/abo poscnigyBaHHA cKapru.

4.2. The procedure aims to ensure
the safety, dignity, and well-being of all
people and support the Fund’s ambitions
to promote an inclusive and accessible
society.

4.3. This procedure applies to all
employees, volunteers, partners, and
stakeholders involved in ICDF's programs
and activities. It covers a range of issues,
including, but not limited to,
discrimination, harassment, and barriers
to access faced by different categories of
people.

44. The Complaint Handling
Guideline sets out the detailed and
procedure for reviewing complaints about
violations of the Policy is set out in the
Complaint Handling Guideline, which also
determines further actions after the
review and/or investigation of the
complaint is completed.
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